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GENERAL INFORMATION

TRADING NAME

Vietnamese company name:
CÔNG TY CỔ PHẦN VẬN TẢI VÀ DỊCH VỤ 
HÀNG HẢI

English company name:
TRACIMEXCO - SUPPLY CHAINS AND AGENCY 
SERVICES JOINT STOCK COMPANY

BUSINESS REGISTRATION 
CERTIFICATE

Business registration number:
0304184415

Business Registration Certificate No. 0304184415 
issued by the Ho Chi Minh City Department of 
Planning and Investment on January 24, 2006, 
most recently amended for the 17th time on 
October 28, 2024.Trading name:

TRA-SAS

Abbreviated name: 
TRA-SAS
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CHARTER CAPITAL (OWNER’S CAPITAL): 
VND 65.442.680.000

In words: Sixty-five billion four hundred forty-two 
million six hundred eighty thousand Vietnamese 
dong.

STOCK CODE: TRS

Par value per share: 
VND 10,000

Total number of shares: 
6,544,268 shares
Address:

34 Nguyen Thi Nghia Street, Ben Thanh Ward, 
District 1, Ho Chi Minh City, Vietnam

Telephone: 
(028) 3925 0222
Website:
www.trasas.com.vn 
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INTRODUCTION TO TRA-SAS

Originally known as the Maritime Transport 
and Services Enterprise, the company 
officially transformed into TRACIMEXCO – TRACIMEXCO – 
Supply Chains and Agency Services Joint Supply Chains and Agency Services Joint 
Stock Company (TRA-SAS) Stock Company (TRA-SAS) on January 15, 
2006, marking a strategic milestone in its 
development journey. On September 18, 2015, 
TRA-SAS shares (stock code: TRS) were officially 
listed for trading on the UpCOM market of the 
Hanoi Stock Exchange.

TRA-SAS ANNUAL REPORT / 2024

CHAPTER 01 / INTRODUCTION TO TRA-SAS ( 9 )

Over nearly 25 years of establishment and development, TRA-SAS is proud to be one 
of the leading enterprises in the logistics and transportation industry in Vietnam.

TRA-SAS is committed to sustainable development, 
adopting modern technologies with a strong focus on AI 
solutions to actively contribute to environmental protection 
and demonstrate responsibility to the community.

With the mission of becoming a  “Reliable and Valuable Partner”, TRA-SAS 
continuously strives to enhance service quality, support customers in optimizing 
their supply chains, and strengthen their competitive advantages.

TRA-SAS 
provides the 

services

CUSTOMS 

BROKERAGE 

SERVICES

INTEGRATED 

LOGISTICS 

SOLUTIONS

STORAGE AND 

MANAGEMENT 

OF CHEMICALS 

AND HAZARDOUS 

GOODS

INTERNATIONAL 

FREIGHT 

FORWARDING AND 

TRANSPORTATION

WAREHOUSING 

AND 

DISTRIBUTION 

SERVICES

2011

First achieved over USD 1 million in pre-
tax profit; expanded the distribution 
center in Hanoi.

2013

Became a member of the Vietnam 
Logistics Business Association (VLA); 
received the “International Quality 
Crown Award – Gold Category” (UK).

2015

Listed on the UpCOM/HNX 
exchange under the stock code 
TRS.

2019

Revenue surpassed USD 30 million, pre-
tax profit exceeded USD 1,5 million, 
representing a 27.2% growth.

2022
Commissioned the Chemical and 
Hazardous Goods Warehouse at Phu Thanh 
– Vinh Thanh Industrial Park (Dong Nai), 
covering over 16,000 m², meeting DG & 
Non-DG storage standards.

2023

Received ISO 9001:2015 certification, 
increased charter capital to VND 54 
billion, and commenced construction of 
the new office in Thu Duc City.

Key milestones:
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HISTORY OF ESTABLISHMENT AND DEVELOPMENT

	– Established the Maritime 

Transport and Services Enterprise 

(the predecessor of TRA-SAS), under 

the VIETRANSCIMEX Corporation – 

Ministry of Transport.

19
96

20
06 	– Transformed into TRACIMEXCO – 

Supply Chains and Agency Services 

Joint Stock Company (TRA-SAS).

	– Initial charter capital: VND 4.6 

billion.

20
11 	– Inaugurated the second 

Distribution & Warehousing Service 

Center in Hanoi.

20
12 	– Inaugurated the new 

headquarters at 34 Nguyen Thi 

Nghia Street, Ben Thanh Ward, 

District 1, Ho Chi Minh City. 

	– Charter capital increased to VND 

15 billion.

20
13 	– Became an official member of the 

Vietnam Logistics Business Association 

(VLA).

	– Commenced operation of the third 

warehousing center in Binh Duong. 

	– Charter capital increased to VND 22 

billion.

20
15 	– Officially listed on the UpCOM – 

Hanoi Stock Exchange (HNX) under 

the stock code TRS.

Originating as a state-owned enterprise under the Ministry of Transport, TRA-SAS has continuously grown to become a leading logistics company, 
affirming its position and brand in the Vietnamese market.
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20
19 	– Commissioned a Distribution 

and Warehousing Center on DT743 

Road, Di An, Binh Duong, with an 

area of 5,400 m² and a capacity of 

over 10.000 pallet positions.

20
21 	– Inaugurated a warehouse for 

chemicals and hazardous goods at 

Phu Thanh – Vinh Thanh Industrial 

Park (Dong Nai), covering over 

16,000 m², with a storage capacity 

of over 12,000 tons, meeting DG & 

Non-DG standards.

20
23 	– Commenced construction of 

the new corporate headquarters 

in Thu Duc City, featuring a larger, 

more modern space with enhanced 

facilities. 

	– Charter capital increased to VND 

54 billion.

20
24 	– Charter capital further increased 

to VND 65.4 billion.
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BUSINESS LINES AND LOCATIONS OF THE BUSINESS

BUSINESS LINES 

Warehousing and goods storage

Freight transportation by sea and road

Sea freight agency; 
Freight forwarding and transportation 
agency

Sea freight transport services

Road freight transport services

Customs brokerage services

Distribution of consumer goods and fertilizers
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LOCATIONS OF THE BUSINESS As of December 31, 2024, TRA-SAS has the 
following offices and branches:

Head Office

HO CHI MINH

34 Nguyen Thi Nghia Street, Ben Thanh Ward, 
District 1, HCMC

Phone: (+84 28) 39 250 222   

Website: www.trasas.com.vn  

Airport Center (TFS)

78/H2 Cong Hoa Street, Ward 4, Tan Binh 
District, HCMC

Phonei: 0903 670 381   

Company Branch

HANOI

No. 25, Quang Trung Street, Tran Hung Dao 
Ward, Hoan Kiem District, Hanoi

Phone: (+84 24)3934 6768   

Branch – Warehousing Service Center

BINH DUONG

6/4 DT743B Street, Dong An 3 Quarter, 
Binh Hoa Ward, Thuan An City, Binh Duong 
Province, Vietnam 

Phone: 0903 374 737   

Branch – Transport Center
No. 29, Street 6, Tan Dong Hiep B Industrial 
Zone, Di An City, Binh Duong Province

Phone: (+84 31) 3569284   

Dong Nai Branch – Consolidation and 
Storage Center for Chemicals and 
Hazardous Goods

DONG NAI

Plot 3, Area 3, Phu Thanh Commune, Nhon 
Trach District, Dong Nai Province

Phone: +84 376 126 090  

HaNoi
Branch

Ho Chi Minh
Head Office

Airport Center (TFS)

Binh Duong
Warehousing Service Center

Transport Center

Đong Nai
Consolidation and 

Storage Center 
for Chemicals and 
Hazardous Goods
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TRA-SAS’S HIGHLIGHT PROJECTS 
IN 2024
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The General Department of Vietnam Customs announced the Decision and presented the 
Certificate of Merit from the Director General of the General Department of Vietnam Customs 

to the leadership of TRA-SAS

On September 10, 2024, TRA-SAS was honored among the Top 10 Outstanding Enterprises 
for Customs–Business Partnership Development in 2024. This award recognizes TRA-SAS’s 
significant contributions in fostering collaboration between businesses and customs 
authorities, aiming toward a transparent, efficient, and sustainable business environment.

The selection program was organized to honor enterprises with outstanding achievements 
in complying with customs regulations, optimizing import-export procedures, and building 
strategic partnerships with government regulatory agencies.

Being named in this prestigious list affirms TRA-SAS’s position in the field of logistics and 
international trade, while also serving as a driving force for continued innovation, enhanced 
service quality, and expanded cooperation in the near future.

Top 10 exemplary enterprises for fostering customs
business partnerships in 2024
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GOVERNANCE MODEL AND 
MANAGEMENT STRUCTURE
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MANAGEMENT STRUCTURE
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GENERAL 
MEETING OF 

SHAREHOLDERS 

BOARD OF 
DIRECTORS 

BOARD OF 
MANAGEMENT

ADMINIS-
TRATION 

AND HUMAN 
RESOURCES 

DEPARTMENT

FINANCE AND 
ACCOUNTING 
DEPARTMENT

BUSINESS 
DEPARTMENT

OPERATIONS 
DEPARTMENT

STRATEGIC 
PLANNING 

AND MARKET 
DEVELOPMENT 
DEPARTMENT

BOARD OF 
SUPERVISORS 

AIRPORT 
CENTER

WAREHOUSING 
CENTER

TRANSPORT 
CENTER

BINH DUONG 
BRANCH

DONG NAI 
BRANCH

HANOI 
BRANCH

GOVERNANCE MODEL

General Meeting of Shareholders 

The General Meeting of Shareholders includes all 
shareholders with voting rights and is the highest 
authority of the Company. It has full power to 
decide on all activities of the Company, including 
the election and dismissal of the Board of Directors 
and other positions as stipulated by the Company’s 
Charter.

Board of Directors 

The Board of Directors is the highest management 
body of the Company, elected by the GMS for a term 
not exceeding 5 years and may be re-elected for an 
unlimited number of terms. The BOD has full authority, 
in the name of the Company, to make decisions and 
perform rights and obligations of the Company, except 
for matters within the competence of the GMS.

Board of Supervisors 

The Board of Supervisors performs oversight and 
evaluation functions regarding the activities of 
the Board of Directors and the Executive Board in 
managing and operating the Company, and reports 
directly to the GMS.

Board of Management

The Executive Board comprises one General Director 
(CEO) and other Directors appointed by the BOD. 
The CEO is responsible for directly managing the 
Company’s day-to-day operations based on the 
Charter and resolutions of the BOD, and is accountable 
to the BOD and the law for the execution of assigned 
rights and responsibilities.

Functional Departments

The divisions and departments are responsible for advising the Executive Board in the management and direction of their 
respective areas, and for implementing and concretizing business operations in accordance with the Executive Board’s directives.
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DEVELOPMENT ORIENTATIONS

VISION 
AND MISSION 
TOWARD 2030

To become a leading enterprise in the field 
of transportation and maritime services in 
Vietnam, reaching out to the regional market 
by delivering optimal, safe, and sustainable 
transport solutions that meet the growing 
needs of customers and partners.

With extensive experience in Vietnam’s logistics sector, TRA-
SAS is committed to providing optimized services to its clients 
while embracing new strategies and technologies. TRA-SAS 
is oriented toward sustainable development, environmental 
improvement, and the pursuit of community benefits.

1

2

3

Expand market presence and 
scale both domestically and 
across Southeast Asia.

Enhance service quality 
and operational efficiency 
through the application 
of digital technologies in 
management and operations.

Invest in upgrading 
transportation equipment, 
adopting environmentally 
friendly technologies; 
develop warehousing and 
logistics infrastructure to 
strengthen transportation 
capacity.
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STRATEGIC OBJECTIVES BY 2030

4

5

6

Train and upskill human 
resources to meet 
international standards.

Comply with safety and 
environmental regulations 
and standards, implement 
green transport solutions, 
and reduce emissions and 
environmental impact.

Achieve sustainable revenue 
growth, ensure shareholder 
profitability, optimize 
operational cost control, and 
improve labor productivity. 
Diversify revenue streams 
through value-added 
services within the logistics 
sector.
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DEVELOPMENT ORIENTATIONS

SUSTAINABLE 
DEVELOPMENT 
OBJECTIVES

TRA-SAS is committed to 
pursuing a sustainable 
development strategy that 
balances economic growth, 
environmental protection, 
and social responsibility. We 
continuously improve our 
technologies and optimize 
transport operations to 
reduce emissions, save fuel, 
and adopt green logistics 
solutions.

The company also places 
great emphasis on building 
a safe and fair working 
environment that fosters 
employee development. At 
the same time, we actively 
participate in community 
initiatives, contributing to the 
sustainable growth of both 
the logistics industry and the 
Vietnamese economy.

To realize this vision, TRA-
SAS focuses its development 
efforts on 5 core values.

In parallel, TRA-SAS 
actively seeks investment 
cooperation opportunities 
with strategic partners in the 
logistics sector to expand its

global network and deliver 
added value to customers.
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SUSTAINABLE 
DEVELOPMENT 

WITH

5
CORE VALUES

Building trust in every 
relationship to become a 
reliable and sustainable 

partner

Commitment to fulfilling 
responsibilities and 

ensuring the achievement 
of set goals, prioritizing 

the interests of customers 
and the community

Adherence to ethical 
principles in all business 

activities

Constantly enhancing 
knowledge, developing 

skills, and improving 
service quality

Commitment to 
maintaining financial 

sustainability, ensuring 
long-term resilience and 

growth investment 
capability
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RISKS

BUSINESS RISKS IMPACTING OPERATIONS IN 2025

Economic and financial risks
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In 2025, logistics enterprises 
may face various potential 
risks that could directly impact 
their business operations. First 
and foremost, economic and 
financial risks are expected 
to significantly affect the 
entire industry. Should the 
global economy fall into 

a recession, demand for 
freight transportation will 
likely decline, leading to 
reduced revenues. In addition, 
exchange rate fluctuations 
may increase costs or 
shrink profit margins from 
international trade contracts 
inflationary pressures and 

Supply chain and operational risks

Logistics enterprises face 
the risk of supply chain and 
operational disruptions. 
Geopolitical conflicts, natural 
disasters, or trade tensions 
may interrupt the supply of 
goods, leading to delays and 
escalating transportation 

costs. Port congestion and 
warehouse bottlenecks 
may also occur during 
sudden surges in demand, 
resulting in longer delivery 
times and increased storage 
expenses. Furthermore, labor 
shortages especially of truck 

high interest rates also pose 
major challenges, as rising fuel 
prices, vehicle maintenance 
costs, and labor expenses 
erode profit margins and 
weaken the competitiveness 
of businesses in the sector.

drivers, warehouse workers, 
and operational personnel 
pose additional challenges, 
making it difficult for many 
companies to maintain stable 
and efficient operations.

Technology and cybersecurity risks

Technology and 
cybersecurity represent 
another critical area of risk 
that logistics enterprises must 
pay close attention to. As the 
industry increasingly relies on 
transportation management 
systems,  cargo tracking 

software, and customer 
data platforms, the threat of 
cyberattacks is rising. Such 
attacks can result in the loss 
of sensitive data, operational 
disruptions, and even 
significant financial losses. 
Moreover, in the event of 

technical failures in software 
systems, businesses may lose 
control over vital information, 
thereby compromising the 
entire operational process.

Regulatory and legal risks

Legal and regulatory 
frameworks can have a 
significant impact on logistics 
operations. Governments 
in many countries are 
tightening environmental 
regulations to reduce 
carbon emissions, requiring 
businesses  to invest in 

eco-friendly transportation 
solutions. These requirements 
may lead to substantial 
increases in investment 
and operational costs. In 
addition, trade tensions and 
tariff policies imposed by 
major economies such as the 
United States, China, and the 

European Union may alter 
global trade flows, creating 
disadvantages for logistics 
companies engaged in cross-
border operations.

Climate and natural disaster risks

Climate-related risks and 
natural disasters also pose 
significant concerns. Storms, 
floods, and droughts can 
disrupt transportation 
routes, damage goods, and 
lead to increased insurance 
costs. In addition, extreme 

weather conditions such 
as dense fog, snowstorms, 
or heatwaves may cause 
delivery delays, adversely 
affecting the reputation and 
responsiveness of logistics 
enterprises.

Competitive risks and business model shifts

Lastly, competition in 
the industry is becoming 
increasingly intense as major 
technology companies such 
as Amazon and Alibaba 
expand their own logistics 
services, placing significant 
pressure on traditional 
logistics providers. The rapid 

growth of e-commerce also 
compels logistics companies 
to constantly innovate, invest 
in technology,A enhance 
delivery speed, and optimize 
costs to meet evolving 
market demands. 

In response to these risks, 
TRA-SAS consistently adopts 
flexible response strategies, 
accelerating digital 
transformation, diversifying 
supply sources, optimizing 
the supply chain, and 
ensuring strict compliance 
with legal regulations. 
Enhancing adaptability 
to market fluctuations not 
only helps TRA-SAS mitigate 
risks but also strengthens 
its competitive advantage, 
ensuring sustainable 
growth in the future.



TRA-SAS ANNUAL REPORT / 2024

ACHIEVEMENTS

CHAPTER 01 / INTRODUCTION TO TRA-SAS ( 24 )

TRA-SAS ANNUAL REPORT / 2024

CHAPTER 01 / INTRODUCTION TO TRA-SAS ( 25 )

 QUALITY CERTIFICATION & AWARDS

3
Vietnam Logistics 

Association trophy 
in Contribution of 

Trade Facilitation in 
2018

1
Certified 

Professional 
Customs Brokerage 
Service by General 

Customs of 
Vietnam

2
HCMC Customs 

trophy for Trusty 
Partner in 2019 - 

2020

4
VCCI awarded 

of Outstanding 
Business 

Performance in 
2018

5
Certificate of 

Compliance with 
Foods Safety 
Regulation & 
Veterinary for 

Warehouse

6
Certify 

Fire-Fighting 
Warehouse

7
DG Warehouse 
Management 

Training

8
License for drivers 

and trucks in 
accordance with 

the requirements of 
Vietnamese Law
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ASSOCIATIONS

Member of the world’s 
leading organization in 
transportation - World 
Cargo Alliance (WCA)

1

Member of Vietnam 
Logistics Business 

Association (VLA) in 
2020

2
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SITUATION OF PRODUCTION AND 
BUSINESS OPERATIONS

Indicator Year 2023 Year 2024 2024 Plan
% Change 

2024 vs. 
2023

% Fulfillment of 
2024 Actual vs. 

2024 Plan

A Operating Results

1 Net revenue  1,012.29  1,077.41  1,000.00 6.43% 7.74%

2 Gross profit  133.12  145.57  -   9.35% -

3 Financial income  3.59  3.95  -   10.09% -

4 Net operating profit  28.35  36.55  28.50 28.95% 28.26%

5 Other income  6.40  8.27  -   29.27% -

6 Profit before tax  34.75  44.83  35.00 29.01% 28.08%

7 Profit after tax  27.71  35.78  28.00 29.12% 27.79%

B Operating Expenses

1 Cost of sales  879.17  931.84  -   5.99% -

2 Financial expenses  7.05  7.24  -   2.71% -

3 Selling expenses  42.22  39.18  -   -7.20% -

4 General and administration 
expenses  59.09  66.54  -   12.61% -

5 Other expenses  0.43  0.40  -   -7.93% -

6 Current income tax  7.04  9.04  -   28.55% -

BUSINESS OPERATION RESULTS FOR 2024
Unit: billion VND
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General Commentary:

In 2024, TRA-SAS recorded net revenue of VND 1,077.41 

billion, an increase of 6.43% compared to 2023. Gross profit 

also recorded a growth of 9.35%, reaching VND 145.57 billion, 

demonstrating that TRA-SAS effectively controlled its cost of 

sales and improved its gross profit margin.

In addition, TRA-SAS efficiently utilized its investments or 

optimized idle cash flows. As a result, financial activities 

showed positive performance, with financial income rising 

by 10.09%, reaching VND 3.95 billion. A notable highlight is 

that net operating profit reached VND 36.55 billion, a strong 

increase of 28.95%, reflecting a significant improvement in 

core operational efficiency. Furthermore, other income also 

increased by 29.27%, reaching VND 8.27 billion.

These results contributed to profit before tax of VND 44.83 

billion and profit after tax of VND 35.78 billion, rising 29.12% 

compared to 2023. Moreover, both indicators exceeded the 

2024 plan, by 28.08% and 27.79%, respectively. This shows that 

the Company not only achieved better-than-expected business 

performance but also adopted the right development strategy, 

laying a solid foundation for sustainable growth.

Regarding operating expenses, the cost of sales increased by 

5.99%, which was lower than the revenue growth rate. This 

helped improve the Company’s gross profit margin. Another 

positive factor was that selling expenses decreased by 7.52%, 

contributing to enhanced business efficiency. Other expenses 

also decreased by 7.93%-a small amount, but one that reflects 

better control over non-recurring or irregular expenditures.

In addition, financial expenses slightly increased by 2.71%, 

indicating that the Company continued to maintain good 

control over borrowing costs. At the same time, general and 

administration expenses increased by 12.61%, primarily due 

to the Company’s investment in governance and expansion 

of operational scale. While this may put short-term pressure 

on profits, it is also a necessary step to build a long-term 

development platform. It is also worth noting that current 

income tax increased sharply by 28.55%, indicating higher 

profitability and, consequently, greater tax obligations.

NET REVENUE

1,077.41 billion VND

up  6.43% compared to 2023
exceeding 7.74% over the 2024 plan 

NET OPERATING PROFIT

36.55 billion VND

up  28.95% compared to 2023
exceeding 28.26% over the 2024 plan

PROFIT BEFORE TAX

44.83 billion VND

up  29.10% compared to 2023
exceeding 28.08% over the 2024 plan

PROFIT AFTER TAX

35.78 billion VND

up  29.12% compared to 2023
exceeding 27.79% over the 2024 plan

From the above results, it can be seen 
that TRA-SAS had an effective year of 
operation. The Company implemented 
appropriate business plans and targeted 
the right market segments, which enabled 
it to achieve both revenue and profit 
figures that exceeded the planned targets.
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ORGANIZATION & HUMAN RESOURCES

AS OF DECEMBER 31, 
2024, TRA-SAS HAD 
A TOTAL OF 

230 EMPLOYEES

TRA-SAS places great emphasis on 
building a professional and friendly 
working environment, with a team of 
young and dynamic personnel. The 
Company combines the enthusiasm 
of youth with the experience of its 
management team to deliver high-
quality services to its clients.

TRA-SAS ANNUAL REPORT / 2024

TRA-SAS is committed to fostering 
a positive workplace culture 
where employees are encouraged 
to develop themselves and 
actively contribute their ideas. 
The Company regularly updates 
its policies in line with legal 
regulations related to import and 
export activities and ensures full 
compliance, thereby providing 
peace of mind for employees in 
their day-to-day work.

With a strategy focused on 
comprehensive human resource 
development, TRA-SAS not only 
enhances service quality but also 
builds a professional workforce

•	 Professional training: TRA-
SAS regularly organizes 
both basic and advanced 
professional training courses, 
in collaboration with 
domestic and international 
organizations, to improve 
employees’ knowledge 
and skills. Notably, 100% of 
employees have completed 
the customs declaration 
training course organized by 
the General Department of 
Customs.

•	 Engagement with experts: 
The Company facilitates 
opportunities for employees 
to interact and learn from 
industry experts, customs 
authorities, and strategic 
partners, helping them 
address work-related 
challenges and stay up to date 
with the latest knowledge.

•	 Management skill development: 
TRA-SAS encourages its 
management team to 
participate in MBA programs 
and specialized training 
courses to further develop their 
leadership capabilities and 
managerial effectiveness.

capable of meeting the ever-
growing demands of the market. 
TRA-SAS’s Human Resource 
Training and Development Policies:
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ORGANIZATION & HUMAN RESOURCES

BOARD OF DIRECTORS, BOARD OF SUPERVISORS, AND BOARD OF MANAGEMENT

1. List of the Board of Directors

No. Full name Position Number of 
Shares Held

Ownership 
Ratio

1 Mr. DO VAN MUOI Chairman of the Board of 
Directors  1,108,818 16.94%

2 Mr. NGUYEN VAN QUY Member of the Board of 
Directors  1,311,021 20.03%

3 Mr. TRAN VIET HUY Member of the Board of 
Directors  1,108,846 16.94%

4 Mr. NGUYEN THANH DONG Non-executive Member of 
the Board of Directors  314,052 4.80%

5 Mr. LE QUY NGHIA Member of the Board of 
Directors 1,055,037(*) 16.12% (*)

No. Full name Position Number of 
Shares Held

Ownership 
Ratio

1 Mr. PHẠM XUAN KHOA Chief of the Board of 
Supervisors  8,454 0.13%

2 Ms. TRAN THI TUYET LINH Member of the Board of 
Supervisors  34,323 0.52%

3 Ms. NGUYEN THI VIET KIEU Member of the Board of 
Supervisors 0 0.00%

2. List of the Board of Supervisors

No. Full name Position Number of 
Shares Held

Ownership 
Ratio

1 Mr. NGUYEN VAN QUY General Director  1,311,021 20.03%

2 Mr. TRAN VIET HUY Chief Executive Officer (CEO)  1,108,846 16.94%

3 Mr. DO VAN MUOI Chief Financial Officer (CFO)  1,108,818 16.94%

4 Mr. HO TRONG BINH Chief Operating Officer 
(COO)  101,160 1.55%

3. List of the Board of Management
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Note: (*) Representative of the capital contribution from Transport Investment and Cooperation Import-
Export Joint Stock Company.

•	 Changes in the Board of Management: None.



Mr  DO VAN MUOI 
Chairman of the BOD, CFO

Educational Background:

•	  Bachelor’s Degree in Finance;
•	 Master of Business Administration (MBA).

Mr  NGUYEN VAN QUY 
Member of the BOD, CEO

Educational Background:

•	  Bachelor’s Degree in Transport Economics.

Career History:

•	 1995–1997: Financial Controller, Rohlig Australia PTY Ltd;
•	 1997–2005: Chief Accountant, Maritime Transport and Services Enterprise;
•	 2006–2020: Chief Financial Officer cum Chief Accountant, Member of the Board of Directors, Maritime 

Transport and Services Joint Stock Company;
•	 From 21/09/2020 to 17/03/2025: Chief Financial Officer cum Chief Accountant, Chairman of the Board of 

Directors, Maritime Transport and Services Joint Stock Company;
•	 From 17/03/2025 to present: Chief Financial Officer, Chairman of the Board of Directors, Maritime Transport 

and Services Joint Stock Company.

Career History:

•	 1993–1996: Vitranschart Company;
•	 1996–1998: Director of the Forwarding Center – Enterprise of Maritime Transport and Services JSC;
•	 1998–2006: Director of the Maritime Transport and Services Enterprise;
•	 2006–2020: Chairman of the Board of Directors cum Chief Executive Officer, Maritime Transport and Services 

Joint Stock Company;
•	 From 21/09/2020 to present: Member of the Board of Directors; Chief Executive Officer, Maritime Transport 

and Services Joint Stock Company.
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CURRICULA VITAE OF THE BOARD OF DIRECTORS

Mr  TRAN VIET HUY
Member of the BOD, COO

Educational Background:

•	 Bachelor’s Degree in Marine Electrical Engineering;
•	 Master of Business Administration (MBA).

Career History:

•	 1995–1996: Project Staff, Phili Orient Lines;
•	 1996–1998: Department Head, Phan Vu Logistics;
•	 1998–2005: Department Head, then Deputy Director – Maritime Transport and Services Enterprise;
•	 2005–present: Chief Operating Officer, Member of the Board of Directors, Maritime Transport and Services 

Joint Stock Company.

Mr  NGUYEN THANH ĐONG
Non-executive Member of the BOD

Career History:

•	 Since 1984: Overseas student in the Czech Republic;
•	 Since 1990: Living and working in the Republic of Poland;
•	 Since 2003: Chairman of Investone Investment Joint Stock Company;
•	 Currently: Chairman of Investone Investment Joint Stock Company; Chairman of Golden Children Joint Stock 

Company; Chairman of the Members’ Council, APEX Co., Ltd.; Member of the Board of Directors, Maritime 
Transport and Services Joint Stock Company.
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Educational Background:

•	 Master’s Degree in Economics.

Career History:

•	 09/2001 – 11/2002: Deputy Director, Import-Export and General Services Business Center (Tracimexco);
•	 11/2002 – 07/2003: Deputy Director, Labor Export Center (Tracimexco);
•	 07/2003 – 12/2004: Deputy Director, Maritime Transport and Services Enterprise (TRA-SAS);
•	 12/2004 – 04/2007: Head of Import-Export Business Department (Tracimexco);
•	 04/2007 – 04/2010: Party Cell Secretary, Director of the Bus Manufacturing and Assembly Plant;
•	 04/2010 – 12/2014: Head of Business Planning Department, Tracimexco;
•	 01/2015 – 02/2015: Deputy General Director, Tracimexco;
•	 06/2010 – 06/2015: Member of the Party Executive Committee, Tracimexco;
•	 12/2013 – 12/2018: Vice President of the Trade Union, Tracimexco;
•	 01/2009 – 07/2023: Member of the Board of Directors (Board of Members), Tracimexco;
•	 02/2015 – 07/2023: General Director, Transport Investment and Cooperation Import-Export Joint Stock 

Company (Tracimexco);
•	 06/2015 – 07/2023: Deputy Secretary of the Party Committee, Tracimexco;
•	 08/2015 – 07/2023: Member of the Executive Committee of the Party Committee of the Ministry of Transport’s 

Grassroots Sector;
•	 07/2023 – present: Chairman of the Board of Directors, Tracimexco Joint Stock Company;
•	 07/2023 – present: Secretary of the Party Committee, Tracimexco Joint Stock Company.

Ông LE QUY NGHIA
Member of the BOD

ORGANIZATION & HUMAN RESOURCES

CURRICULA VITAE OF THE BOARD OF DIRECTORS (continued)
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CURRICULA VITAE OF THE BOARD OF SUPERVISORS

Mr  PHAM XUAN KHOA
Chief of the Board of Supervisors

Educational Background:

•	 Bachelor’s Degree.

Career History:

•	 10/2008 – 11/2015: Accountant, Maritime Transport and Services Joint Stock Company;
•	 12/2015 – 04/2023: Chief Accountant of the Branch – Maritime Transport and Services Joint Stock Company 

in Hanoi;
•	 05/2023 – present: Office Staff – Chief of the Board of Supervisors, Maritime Transport and Services Joint 

Stock Company.

Educational Background:

•	  Bachelor of Science.

Career History:

•	 1998 – 2001: Import-Export Staff, Hue Phong Leather Shoes Company;
•	 2003 – 2005: Business Department Staff, Maritime Transport Enterprise;
•	 2005 – 2007: Business Department Staff, Maritime Transport and Services Joint Stock Company;
•	 2008 – 04/2023: Deputy Head of Operations Department, Maritime Transport and Services Joint Stock 

Company;
•	 05/2023 – present: Deputy Head of Operations Department; Member of the Board of Supervisors, Maritime 

Transport and Services Joint Stock Company.

Ms  TRAN THI  TUYET LINH

Member of the Board of Supervisors

Educational Background:

•	  Bachelor’s Degree in International Law.

•	 07/2018 – 04/2020: Human Resources Officer, Eurofins Sac Ky Hai Dang Co., Ltd;
•	 05/2020 – 04/2023: Recruitment and Training Specialist, Maritime Transport and Services Joint Stock Company;
•	 05/2023 – 05/2024: Recruitment and Training Specialist; Member of the Board of Supervisors, Maritime 

Transport and Services Joint Stock Company;
•	 06/2024 – present: Deputy Head of Administration and Human Resources Department; Member of the Board 

of Supervisors, Maritime Transport and Services Joint Stock Company.

Career History:

Ms  NGUYEN THI VIET KIEU 

Member of the Board of Supervisors
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CURRICULA VITAE OF THE BOARD OF MANAGEMENT

Mr  NGUYEN VAN QUY
General Director

Mr  ĐO VAN MUOI
Chief Financial Officer (CFO)

Mr  TRAN VIET HUY
Chief Executive Officer (CEO)

Mr  HO TRONG BINH
Chief Operating Officer (COO)

Educational Background:

•	  Bachelor’s Degree from Foreign Trade University.

Career History:

•	 2000 – 2004: Staff, HEUNG-A SHIPPING;
•	 2005 – 30/11/2020: Project Department Manager; Member of the Board of Supervisors, 

Maritime Transport and Services Joint Stock Company;
•	 12/2020 – 05/2023: Director of Operations; Member of the Board of Supervisors, Maritime 

Transport and Services Joint Stock Company;
•	 05/2023 – present: Director of Operations, Maritime Transport and Services Joint Stock 

Company.

ORGANIZATION & HUMAN RESOURCES
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FINANCIAL SITUATION

FINANCIAL SITUATION

No. Indicator Year 2023 Year 2024 % Increase / 
Decrease

1 Total assets  394.81  452.80 14.69%

2 Net revenue  1,012.29  1,077.41 6.43%

3 Net operating profit  28.35  36.55 28.95%

4 Other income  6.40  8.27 29.27%

5 Profit before tax  34.75  44.83 29.01%

6 Profit after tax  27.71  35.78 29.12%

7 Dividend payout ratio 58,93% N/A N/A

Unit: billion VND
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PRINCIPAL FINANCIAL INDICATORS

No. Indicator Unit Year 2023 Year 2024

1 Solvency ratio

+ Current ratio
Time  1.36 1.40

Short term Asset/Short term debt

+ Quick ratio
Time  1.15 1.16

(Short term asset-Inventories)/ Short term debt

2 Capital structure ratio

+ Debt/Total assets ratio %  40.76 41.64%

+ Debt/Owner’s equity ratio %  68.80 71.36%

3 Operation capability Ratio

+ Inventory turnover
Round  25.89 25.03

Cost of goods sold/Average inventory

+ Total asset turnover
 Round  2.56 2.54

Net revenue/Average total assets

4 Profitability

+ Profit after tax/Net revenue ratio  %  2.74 3.32%

+ Profit after tax/total capital ratio  %  11.85 13.54%

+ Profit after tax/Total assets ratio  %  7.02 7.90%

+ Profit from business activities/Net revenue ratio  %  2.80 3.39%
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SHAREHOLDING STRUCTURE AND CHANGES 
IN THE OWNER’S EQUITY 

1. SHARES

(as of December 31, 2024)

Total Number of 
Shares Type of Shares Freely Transferable 

Shares
Restricted 

Shares

6.544.268 Ordinary Shares 6,544,268 0

2. SHAREHOLDING STRUCTURE

No. Shareholder category Total shares 
held

Ownership 
ratio

Number of 
shareholders

I State shareholders 0 0.00% 0

II Shareholders holding 5% or more 
of capital  4,976,650 76.05% 5

1 Domestic  4,976,650 76.05% 5

1.1 Individuals  3,921,613 59.92% 4

1.2 Institutions  1,055,037 16.12% 1

2 Foreign 0 0.00% 0

2.1 Individuals 0 0.00% 0

2.2 Institutions 0 0.00% 0

III Treasury shares  12,100 0.18% 1

IV Other shareholders  1,555,518 23.77% 150

1 Domestic  1,555,518 23.77% 150

1.1 Individuals  1,337,781 20.44% 147

1.2 Institutions   217,737  3.33% 3

2 Foreign 0 0.00% 0

2.1 Individuals 0 0.00% 0

2.2 Institutions 0 0.00% 0

Total 6,544,268 100% 156
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3. LIST OF MAJOR SHAREHOLDERS

No. Name of shareholder Number of shares 
held

Ownership 
ratio

1 NGUYEN VAN QUY  1,311,021 20.03%

2 DO VAN MUOI  1,108,818 16.94%

3 TRAN VIET HUY  1,108,846 16.94%

4 TRANSPORT INVESTMENT AND COOPERA-
TION IMPORT-EXPORT JSC (TRACIMEXCO)  1,055,037 16.12%

5 NGUYEN NHU SONG  392,928 6.00%

4. CHANGES IN THE OWNER’S EQUITY
In 2024, TRACIMEXCO – Suppy Chains And Agency Services Joint Stock Company issued shares for 
dividend payment with the following details:

	– Name of shares: Shares of TRACIMEXCO – Suppy Chains And Agency Services Joint Stock Company
	– Type of shares: Ordinary shares
	– Par value: VND 10,000 per share
	– Number of shares to be issued: 1,088,648 shares
	– Total par value of the issued shares: VND 10,886,480,000
	– Issuance completion date: August 5, 2024

As a result, the charter capital of Maritime Transport and Services Joint Stock Company increased from 
VND 54,556,200,000 to VND 65,442,680,000.

Charter capital Unit: million VND

2023

2024

0 15,000 30,000 45,000 60,000 75,000

 65,443 

  54,556  

19.95
%
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ENVIRONMENT - SOCIAL - GOVERNANCE 
(ESG) REPORT

1. Environmental impact
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TRA-SAS is committed to 
monitoring and assessing 
greenhouse gas emissions 
from its maritime transport and 
service activities in order to fully 
understand its environmental 
impact and implement 
appropriate mitigation measures. 
Furthermore, the Company 
utilizes environmentally friendly 
fuel sources and optimizes 
transport routes to enhance 
fuel efficiency and minimize 
emissions. In addition, TRA-SAS 

applies advanced technologies 
in operations to control and 
limit emissions released into 
the environment, thereby 
contributing to ecosystem 
protection. The Company 
also collaborates closely with 
environmental organizations and 
strategic partners to implement 
carbon offset projects, aiming 
for sustainable development and 
reduced negative impacts on 
climate change.

2. Management of raw materials, energy, and water consumption
To manage raw materials, the 
Company adopts a planned and 
strategic approach to ensure 
that material supply meets 
production and operational 
needs while optimizing usage 
to minimize waste. Effective 
material management not only 
enhances operational efficiency 
but also helps reduce negative 
environmental impacts. In terms of 

energy consumption, the Company 
focuses on optimizing fuel efficiency 
across its transport fleet by 
applying modern technologies and 
advanced management methods. 
As a result, transportation activities 
become more efficient, reduce 
fuel consumption, and improve 
the Company’s competitiveness 
in the market. Regarding water 
usage, the Company sources 

water from reliable suppliers 
to meet operational needs 
while implementing effective 
management practices 
to minimize waste. Water 
consumption is regularly 
monitored and optimized to 
improve the efficiency of this 
vital resource.

3. Legal compliance in environmental protection
TRA-SAS is fully committed to 
complying with environmental 
protection regulations and 
implements strict control 
measures to minimize the 
risk of non-compliance. The 
Company regularly reviews 
and updates its environmental 
management policies to ensure

adherence to current legal 
requirements and to reduce the 
likelihood of penalties. In addition 
to fulfilling all legal obligations, 
TRA-SAS proactively implements 
sustainable initiatives to enhance 
environmental responsibility 
across all business and 
operational activities.

4. Responsibility to the local community

TRA-SAS actively engages 
in community development 
activities to contribute to society 
and improve the quality of life 
for local residents. The Company 
provides sponsorships for 
educational, healthcare, and 
environmental projects, thereby 
supporting the sustainable 
development of the community. 
In addition, TRA-SAS participates in 

various environmental protection 
programs such as tree planting, 
water source preservation, and 
awareness campaigns on climate 
change. These activities not only 
demonstrate the Company’s 
social responsibility but also help 
build long-term and meaningful 
relationships with the local 
community.

5. Report on green capital market activities

TRA-SAS is committed to 
sustainable development by 
participating in green finance 
initiatives in accordance with 
the guidelines of the State 
Securities Commission. The 
Company pledges to comply 
with sustainability standards 
in its investment activities and 
to engage in environmentally 
supportive financial projects. 

Approaching the green capital 
market not only enables 
the Company to expand its 
financial opportunities but 
also demonstrates a strong 
commitment to environmental 
protection and sustainable 
development. These initiatives 
contribute to enhancing 
corporate value and attracting 
the interest of investors.



7. Employee-related policies

TRA-SAS places people at the 
center of its development strategy, 
ensuring stable employment 
and fair compensation for all 
employees. The Company is 
committed to building a safe, 
friendly, and supportive working 
environment that promotes 
long-term employee growth.

coverage, medical care, and 
improved working conditions. 
Regular training programs are 
also organized to enhance 
professional expertise and skills.

In addition, the Company 
promotes continuous learning 
and skill development initiatives, 
enabling employees to adapt to 
changes in the industry while 
fostering opportunities for 
advancement and long-term 
career development.

To ensure employee health, 
safety, and welfare, the Company 
implements a wide range of 
policies including insurance 

As of 2024, TRA-SAS 
employed a total of 

230 EMPLOYEES

Chart of number of employees and average income for the period 2021–2024
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ENVIRONMENT - SOCIAL - GOVERNANCE 
(ESG) REPORT
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1. Escalation of armed conflicts and geopolitical risks

The ongoing armed conflicts 
in the Middle East, including 
attacks on vessels in the Red Sea, 
along with the continued war in 
Ukraine, have led to a significant 
disruption in the global oil 
supply. These conflicts have 
driven commodity prices to spike 

and caused transportation costs 
to surge. In addition, economic 
sanctions, port closures in 
conflict zones, and exchange rate 
instability have further increased 
operating costs for logistics 
companies. These disruptions 
not only reduce operational 

efficiency but also lead to longer 
delivery times and undermine the 
reliability of supply chains. The 
potential shift in U.S. leadership 
may trigger a further escalation 
of trade tensions, as new policies 
expected from the White House 
could intensify trade wars.

Challenges - difficulties in the Logistics market

2. Shortage of high-quality human resources

Vietnam’s logistics sector 
continues to face difficulties 
in sourcing and developing 
personnel with specialized skills. 
The shortage of professionals 
in supply chain management, 
information technology, 

and international logistics 
is hindering the industry’s 
growth. The logistics workforce 
in Vietnam is not only limited 
in quantity but also lacking in 
quality. There is an insufficient 
number of workers trained 

specifically in logistics and the 
current pool of talent fails to meet 
the industry’s growing demands 
particularly in terms of highly 
qualified personnel capable of 
applying and implementing new 
technologies within enterprises.

3. Rising transportation costs

Despite improvements in 
transport infrastructure, 
transportation costs remain high. 
Domestic maritime transport 
activities are significantly 
affected by global shipping 
trends, leading to sharp and 
frequent increases in freight 
rates. This volatility poses serious 
challenges for many enterprises. 

Between April and June 2024 
alone, sea freight rates from ports 
in Ho Chi Minh City to the United 
States and Europe surged by up 
to 300%, rising from USD 2,950 to 
USD 7,350 per 40-foot container. 
Such rapid price fluctuations have 
been driven by a combination 
of factors, including the Russia-
Ukraine conflict, tensions in 

the Red Sea, and prolonged 
drought conditions affecting the 
Panama Canal. These rising costs 
and global uncertainties have 
reduced the competitiveness of 
Vietnamese logistics companies 
compared to their international 
counterparts.

4. Intensified competition within the logistics industry 
The logistics industry is facing 
increasingly fierce competition, 
both domestically and 
internationally. Global logistics 
corporations, with strong financial 
capacity and extensive networks, 
exert significant pressure on local 
logistics enterprises especially in 
the context of deep international 
economic integration. However, 
most domestic enterprises still 
face limitations in terms of capital, 
human resources, and international 
operating experience. There is 
a lack of integration among the 
components within the local supply 
chain. As a result, the majority of the 
logistics market share estimated at 
70–80% remains under the control 
of foreign companies. In 2024, the 

market witnessed a wave of M&A 
activity among global logistics 
conglomerates, or between 
shipping lines and logistics groups, 
as part of expansion strategies 
into the logistics sector. Notable 
examples include:

•	 MSC invested USD 6.3 billion 
to acquire Bolloré Africa 
Logistics, aiming to expand its 
operational footprint across 
Africa.

•	 CMA CGM completed its 
acquisition of Bolloré Logistics 
from the Bolloré Group, with 
the objective of providing 
comprehensive logistics 
services and expanding into 
new business sectors.

•	 Maersk increased its vertical 
investments along the 
supply chain by acquiring 
LF Logistics, HUUB, and 
B2C Europe, enabling 
the company to expand 
its logistics services for 
e-commerce and last-mile 
delivery. These acquisitions 
reflect Maersk’s ambition 
to become an integrated 
logistics provider offering 
end-to-end solutions.

With the trend toward integrated 
logistics service offerings, 
major shipping lines leveraging 
their existing fleet advantages 
are actively acquiring large 
logistics corporations to position 
themselves as full-service 
logistics providers.

5. The rise of artificial intelligence (AI) and robotic process automation (RPA)
Digital transformation and the 
adoption of modern technologies 
have become imperative as the 
logistics industry faces increasing 
pressure to optimize costs, 
enhance operational efficiency, 
and meet the growing complexity 
of customer demands. Technology 
solutions such as Artificial 

Intelligence (AI), blockchain, 
and Transport Management 
Systems (TMS) not only improve 
operational control but also help 
enterprises increase transparency 
and minimize errors across the 
supply chain. In particular, Robotic 
Process Automation (RPA) enables 
the automation of repetitive, 

manual, and routine business tasks 
The use of robotics is regarded as 
the inevitable future of the logistics 
sector. However, fully automated 
solutions currently require 
significant capital investment; 
therefore, semi-automated systems 
remain the preferred choice for 
most enterprises at this stage.

6. Green logistics, emissions reduction, and ESG practices

Reducing carbon emissions has 
become a top priority for many 
global logistics enterprises. 
In response to international 
commitments on emissions 
reduction and increasingly 
stringent market requirements, 
companies are actively investing 
in electric vehicle fleets, energy-
efficient smart warehouses, and the 

use of recycled packaging materials. 
According to a survey conducted 
by Vietnam Report, 28.8% of 
logistics enterprises are currently 
in the ESG planning phase, while 
31.2% have developed and partially 
implemented ESG commitments. 
However, no enterprise has fully 
implemented a comprehensive 
ESG strategy. These findings 

indicate that ESG implementation 
and green logistics transformation 
cannot be achieved overnight. 
Sustainable development and 
green logistics remain long-term 
challenges, particularly because the 
logistics sector is inherently linked 
to transportation a field that heavily 
relies on fossil fuels and is difficult to 
transition quickly.
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Favorable conditions

Vietnam’s logistics industry 
is undergoing significant 
transformation thanks to strong 
support and engagement from the 
Government.

The Government has prioritized 
administrative reforms, particularly 
in customs procedures and 
inspections by specialized agencies, 
helping reduce time and costs for 
businesses. Strategic seaports such 
as Lach Huyen (Hai Phong) and Cai 
Mep – Thi Vai (Ba Ria – Vung Tau) 
continue to receive investment and 
upgrades, serving as key drivers 
for maritime transport—one of 
the core segments of the logistics 
sector.

In addition, policies to promote 
trade, attract foreign investment, 
and capitalize on next-generation 
free trade agreements (FTAs) are 
being actively implemented by the 
Government.

In addition, policies to promote 
trade, attract foreign investment, 
and capitalize on next-generation 
free trade agreements (FTAs) are 
being actively implemented by the 
Government. In 2024, the Vietnamese 
logistics sector has witnessed a 
strong recovery, supported by 
robust export growth. In the first ten 
months of 2024, Vietnam’s exports 
increased by 14.9%, reaching USD 
335.6 billion, following a decline in 
2023. Key export sectors such as 
electronics, textiles and garments, 
and agricultural products continued 
to lead, making significant 
contributions to total export value. 
The recovery in exports has fueled 
positive growth in the logistics 
sector. Total cargo volume handled 
through seaports is estimated to 
have increased by approximately 
14% in the first ten months of 2024, 
exceeding 570 million tons.

Vietnam’s logistics infrastructure is 
developing rapidly with large-scale 
and modern projects. This supports 
a more rational transportation 
structure and better connectivity 
across modes of transport—
including road, air, sea, electricity, 
and internet infrastructure. The 
country is also promoting the 
development and utilization of 
marine space, underground space, 
and outer space.

A key driver of global logistics 
market growth in 2024 continues 
to be the rise of e-commerce. 
The exceptional growth of global 
e-commerce is further amplified as 
logistics companies adopt artificial 
intelligence (AI). AI enables 
e-commerce platforms to analyze 
vast datasets, optimize pricing 
strategies, and enhance customer 
experience and loyalty.

In Vietnam, the e-commerce 
market has recorded impressive 
growth over the past three years, 
creating momentum for the 
logistics industry and accelerating 
the development of manufacturing 
and trading enterprises. This 
highlights the increasing demand 
for logistics services in support of 
e-commerce operations.

Looking at the broader picture 
of Vietnam’s logistics sector in 
recent years, domestic enterprises 
still enjoy certain advantages 
over foreign players. Firstly, 
Vietnamese companies own and 
manage most of the available 
warehouse infrastructure, enabling 
cost savings through resource 
optimization such as transportation 
fleets and storage facilities while 
foreign companies typically need 
to rent or form joint ventures for 
such services. Secondly, in terms 
of human resources, local workers 
have improved their knowledge 
through training and are agile, 
making it easier for them to adapt 
to foreign logistics processes and 
advanced technologies.

1 2 3 4 5
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THE COMPANY’S ACHIEVEMENTS
IN 2024
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With nearly 29 years of establishment and 
development, TRA-SAS has successfully built 
a fully integrated logistics service supply 
chain covering freight forwarding activities, 
including international sea and air transport, 
inland waterways and road transport, customs 
brokerage, trading, financial solutions for 
import tax funding, warehousing and inventory 
management, and final delivery to distribution 
systems and supermarkets. Compared to other 
companies operating in the same sector, TRA-SAS 
has a clear advantage thanks to its well-equipped 
and modern technical infrastructure, along 
with a professional team of logistics personnel 
who possess extensive experience and a deep 
understanding of the market.

In the current market economy particularly 
in sectors such as industrial manufacturing, 
chemicals, and hazardous goods, which 
play an increasingly important role across 
production facilities the effective management, 
transportation, and storage of chemicals and 
dangerous goods remain major challenges. This 
is due to the very limited number of licensed 
hazardous goods warehouses that meet state 
regulations, compared to the total number of 
logistics facilities in operation. Anticipating this 
critical trend in the supply chain industry, TRA-SAS 
has made every effort to develop and complete 
a modern Chemical and Hazardous Goods 
Warehouse located in Phu Thanh – Vinh Thanh 
Industrial Cluster, Nhon Trach District, Dong Nai 
Province, with a total construction area of over 
16.800 m². This warehouse project is a major 
investment by TRA-SAS, featuring large scale, 
modern infrastructure, and compliance with the 
highest industrial safety standards, particularly in 
terms of fire and explosion protection.

The Company maintains a network of branches 
and representative offices located in key areas 
and seaports across Vietnam, including Ho Chi 
Minh City, Hai Phong, Da Nang, and Hanoi.

TRA-SAS benefits from a high level of 
competitiveness thanks to its integrated service 
process, covering all steps from Reception 
– Transportation – Warehousing – Cargo 
Consolidation. One of the Company’s core 
strengths lies in its extensive warehousing 

Company Position in the Industry

system, professional fleet ofprime movers, and a 
leadership team and staff highly experienced in 
customs procedures, transportation, and freight 
forwarding.

THE COMPANY’S ACHIEVEMENTS
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Brand reputation

Over the years, the Company has proactively invested in new infrastructure, modern equipment, and the 
application of information technology in warehouse management and operations. It has also focused on 
building a highly qualified workforce to meet the increasingly demanding requirements of the service 
industry.  TRA-SAS currently possesses a dynamic team of personnel, aiming to deliver high-quality 
services, strengthen financial management, and maintain the capacity to serve large-scale clients.

In 2024, the Company was honored among the Top 10 Outstanding Enterprises in Developing Customs–
Business Partnerships, as recognized by the General Department of Customs.

Corporate governance and 
executive management

The Company’s governance system and executive structure are continuously improved to meet the 
evolving needs of development and integration. TRA-SAS has adopted a management model aligned 
with international standards and trends, including ISO, ESG, AI, and RPA frameworks.

Human resources

Members of the Board of Directors and Executive Management Team are highly experienced 
professionals in the transportation sector, consistently focused on leveraging technology to enhance 
operational efficiency and corporate governance capabilities. All senior executives at the Company hold 
undergraduate or postgraduate degrees and have many years of experience in the service industry. 
Business staff possess strong professional skills, agility, and a deep understanding of the market. They 
remain committed to the Company’s long-term interests and sustainable development.
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ASSET OVERVIEW

No. Indicator Year 2023 Year 2024

I Current assets  213,386,222,644  239,428,555,635 

- Cash and cash equivalents  23,360,742,280  16,705,919,363 

- Short-term financial investments  306,053,000  369,164,066 

- Short-term receivables  141,924,217,436  165,494,853,212 

- Inventories  34,252,819,836  40,211,515,541 

- Other current assets  13,542,390,092  16,647,103,453 

II Non-current assets  181,423,084,183  213,367,543,904 

- Long-term receivables  -    2,478,484,000 

- Fixed assets  171,811,482,126  186,811,328,734 

- Construction in progress  -    18,389,147,205 

- Other Non-current assets  9,611,602,057  5,688,583,965 

@ TOTAL ASSETS  394,809,306,827  452,796,099,539 

Unit: VND

Source: 2024 audited financial statements of TRA-SAS

No. Indicator Year 2023 Year 2024

I Liabilities  160,916,580,025  188.564.875.455 

- Short-term liabilities  156,387,656,891  171.554.054.437 

- Long-term liabilities  4,528,923,134   17.010.821.018 

II Owner’s equity  233,892,726,802  264.231.224.084  

@ TOTAL CAPITAL  394,809,306,827  452.796.099.539 

Unit: VND

Source: 2024 audited financial statements of TRA-SAS

CAPITAL AND LIABILITIES OVERVIEW

TOTAL ASSETS

14.69 %
COMPARED TO 2023

52,88%47,12%

Current assets Non-current assets

ASSET STRUCTURE IN 2024

41,64%

58,36%

Liabilities Owner’s equity

CAPITAL STRUCTURE IN 2024

90,98%

9,02%

Short-term liabilities Long-term liabilities

LIABILITIES STRUCTURE IN 2024
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BUSINESS ORIENTATION FOR 2025

Indicator 2024 Actual 2025 Plan

Net revenue 1,077,410,531 1,185,000,000

Operating profit 36,554,213 40,200,000

Profit before tax  44.826.605 49,500,000

Profit after tax  35.782.017 39,600,000

Unit: thousand VND

Based on the assessment of business performance in 2024, 
aligned with the Company’s medium-term development 
orientation and leveraging market opportunities, TRA-
SAS has formulated its 2025 business plan with key 
targets focused on strengthening the foundation for 
sustainable growth, enhancing operational efficiency, 
and increasing value for shareholders.

In 2024, despite ongoing economic volatility and recessionary pressures, the Company made significant 
efforts to recover and implement appropriate business plans in response to the challenging global 
economic environment.

While the Company achieved strong results in 2024, exceeding several planned targets, it has taken a 
prudent approach in setting its business plan for 2025. The projected revenue and profit growth for 2025 
is expected to increase by no more than 10% compared to 2024, due to the following considerations:

•	 The economic situation in 2025 continues to show signs of decline due to the impact of geopolitical 
instabilities (Russia–Ukraine–NATO; or the United States–China), which may affect import and 
export volumes, transportation costs, etc.

•	 The trade war stemming from the tariff policies of the United States.
•	 The strong development of AI/RPA technology.
•	 The trend of developing green logistics and practicing ESG.
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BASIS FOR BUSINESS PLAN 
IMPLEMENTATION

Business 
Expansion and 
Investment Plan

•	 Focus on identifying and 
acquiring foreign-invested clients 
entering the Vietnamese market, 
especially those requiring 
international freight forwarding 
services.

•	 Prioritize the development of 
domestic transportation services 
and expand investment in 
warehousing infrastructure.

•	 Emphasize investment in 
digital transformation and 
the application of advanced 
technologies such as Artificial 
Intelligence (AI), blockchain, 
Robotic Process Automation 
(RPA), Transport Management 
Systems (TMS), and Financial 
Management Systems (SAP).

•	 Strengthen marketing and 
promotional activities for the 
hazardous and chemical goods 
warehouse located in the Nhon 
Trach Industrial Cluster, Dong Nai 
Province. This aims to enhance 
the Company’s warehousing 
capacity and support a sector 
that requires strict regulatory 
oversight and high safety 
standards.

•	 Launch and construct a new 
company office in Thu Duc City 
to elevate corporate image, 
improve service quality, and 
create a modern, comprehensive 
working environment.

•	 Promote partnerships with foreign 
logistics service providers to 
support large-scale manufacturing 
plants currently investing in 
Vietnam.

Corporate 
Management 
Activities

•	 Optimize cost structures to 
improve business performance, 
including saving on office 
expenses and strictly managing 
handling costs and outsourcing 
service fees.

•	 Maintain a lean and efficient 
workforce for both field and 
back-office operations, while 
attracting high-quality sales 
personnel through competitive 
income and reward policies.

•	 Strengthen supervision and 
ensure the implementation 
of corporate governance in 
accordance with the amended 
Charter and the Company’s 
issued internal management 
regulations.

•	 Focus on improving the execution 
capacity of all segments involved 
in the logistics service chain, 
with an emphasis on enhancing 
domestic transportation capacity 
and investing in additional 
transport vehicles.

•	 Prioritize service quality and ensure 
maximum operational efficiency 
by minimizing professional errors.
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ASSESSMENT OF THE BOARD OF DIRECTORS ON THE 2024 PERFORMANCE 

General overview of the logistics market in 2024

In 2024, the global logistics market continued to experience strong growth, fueled by the recovery of international 
trade and breakthroughs in transportation technologies. According to Precedence Research, the global logistics 
market size is projected to reach USD 11.9 trillion by the end of 2024, with an annual growth rate of approximately 
9.35% during the 2024–2033 period. Key industry trends include digital transformation, green logistics, supply 
chain optimization using AI, the emergence of smart logistics hubs, and cross-border e-commerce. Leading 
global logistics corporations such as Maersk, DHL, and FedEx are making substantial investments in warehouse 
automation, electric trucks, and global supply chain optimization to enhance operational efficiency and reduce 
carbon emissions.

In Vietnam, the logistics industry maintains a positive growth trajectory, with an annual growth rate of 14–16%, 
reaching an estimated market size of USD 40–42 billion by the end of 2024. Benefiting from its strategic location 
in one of the world’s most dynamic economic regions, Vietnam continues to leverage free trade agreements 
(FTAs), the expansion of free trade zones (FTZs), and the global supply chain relocation trend. The increasing 
presence of foreign direct investment (FDI), especially in manufacturing and e-commerce, has been driving 
strong demand for transportation, warehousing, and freight forwarding services.

However, Vietnam’s logistics market still faces several challenges, including underdeveloped and inconsistent 
transportation infrastructure, high logistics costs (16–17% of GDP compared to the global average of 10–
12%), a shortage of high-quality human resources, and heavy reliance on road transport. Vietnamese logistics 
companies must adapt quickly to global trends such as green logistics, AI, blockchain, and digitalized supply 
chain optimization in order to remain competitive. 

Thanks to its high growth rate and government support, Vietnam’s logistics sector is well-positioned to become 
a regional logistics hub in Southeast Asia in the coming years. Increased investment in logistics infrastructure, 
the development of modern logistics centers, the adoption of technologies in supply chain management, and 
the growth of seaport, railway, and smart warehousing systems will contribute to reduced logistics costs and 
enhanced national competitiveness. It is expected that by 2030, Vietnam will reduce logistics costs to 12–14% of 
GDP and increase the number of globally competitive domestic logistics enterprises.

In summary, while Vietnam’s logistics market in 2024 holds significant potential, it also poses considerable 
challenges. To fully seize available opportunities, logistics companies must accelerate digital transformation, 
scale operations, optimize costs, and improve service quality to meet the increasingly demanding needs of 
customers in the context of global economic integration.

Business performance results in 2024

No. Indicators Actual 
2023

Actual 
2024 Plan 2024

% (+/-)
Actual 2024/ 
Actual 2023

% (+/-) Actual 
2024 

/ Plan 2024

1 Net revenue  1,012.29  1,077.41  1,000 6.43% 7.74%

2 Net operating profit  28.35  36.55  28.50 28.92% 28.24%

3 Profit before tax  34.75  44.83  35.00 29.00% 28.09%

4 Net profit after tax  27.71  35.78  28.00 29.12% 27.78%

Environmental and social responsibility
Tracimexco - Supply Chains And Agency Services Joint Stock Company (TRA-SAS) has always regarded 
environmental protection as a core foundation for sustainable development. More than just a commitment 
in words, TRA-SAS has taken concrete actions to realize this goal. One notable project is the hazardous and 
chemical goods warehouse located in the Phu Thanh – Vinh Thanh Industrial Cluster, Nhon Trach District, Dong 
Nai Province, covering over 16,800 m². This warehouse is not only equipped with modern fire and explosion 
safety systems but also complies with stringent industrial standards. It received approval for its Environmental 
Impact Assessment (EIA) report in 2020 and was certified under ISO 9001:2015 in 2023.
In addition to investing in safe infrastructure, TRA-SAS continuously enhances its environmental management 
processes, adopting green transport solutions aimed at minimizing emissions and optimizing energy use. The 
Company has implemented an intelligent fuel monitoring system, which helps reduce fuel consumption across 
its fleet. At the same time, it is actively promoting the use of environmentally friendly vehicles, such as electric or 
clean-fuel trucks.
Not only TRA-SAS but also many other transportation companies are proactively implementing environmental 
protection measures, such as optimizing transportation routes to reduce fuel usage, applying AI technologies 
in warehouse management to minimize waste, and building LEED-certified logistics centers to ensure high 
operational efficiency while reducing environmental impact.
With these ongoing efforts, TRA-SAS has not only reinforced its pioneering role in the transport industry but also 
demonstrated its social responsibility by advancing a sustainable, environmentally friendly logistics model, in 
line with the global movement toward emission reduction and planet preservation.

In 2024, the Company achieved impressive business results, with all key performance indicators showing strong 
growth compared to 2023 and significantly surpassing the set targets. Net revenue reached VND 1,077.41 billion, 
up 6.43% from the previous year (VND 1,012.29 billion) and exceeding the target by 7.74%, reflecting the effective 
expansion of business operations. Notably, net operating profit rose sharply by 28.92% to VND 36.55 billion, 
28.24% higher than planned, indicating a significant improvement in operational efficiency. Profit before tax 
increased by 29.00% to VND 44.83 billion, exceeding the target by 28.09%, demonstrating the Company’s ability 
to optimize costs and improve financial performance. Likewise, profit after tax reached VND 35.78 billion, up 
29.12% compared to 2023 and 27.78% above the plan, affirming sustainable growth in profitability. In general, 
although the Company experienced positive business growth in 2024, general and administrative expenses 
also increased significantly. Therefore, appropriate policies should be implemented to control and reduce 
unreasonable costs. Internal management and corporate governance must continue to improve to meet the 
growing demands of business activities and the Company’s rapid development.
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EVALUATION BY THE BOARD OF DIRECTORS 
(BOD) ON THE PERFORMANCE OF THE 
BOARD OF MANAGEMENT (BOM)
TrIn 2024, the Board of Directors assessed that the Board of Management fully and properly implemented the 
directives of the BOD, executed the Company’s business and production plan in alignment with the Resolutions 
of the General Meeting of Shareholders, and strictly complied with legal regulations as well as the Company’s 
Charter.
The BOD highly appreciated the BOM’s efforts in steering the Company’s operations in 2024 to achieve substantial 
growth, surpassing the set targets, despite global economic uncertainties and the specific challenges in the 
logistics industry. Key tasks successfully completed by the BOM in 2024 include:
•	 Finalized, submitted, and disclosed the audited 2023 Financial Statements and the 2023 Annual Report in 

accordance with the required timelines;
•	 Executed the 2023 dividend payment plan, including a 10% cash dividend on July 29, 2024, and a 20% stock 

dividend on August 2, 2024;
•	 Summarized 2023 business performance and implemented the 2024 business plan;
•	 Directed the preparation of documents and materials for the 2024 Annual General Meeting of Shareholders;
•	 Oversaw the restructuring and streamlining of the Company’s management system to enhance efficiency 

in operations;
•	 Guided the review and adjustment of internal management regulations and the delegation of authority 

between the BOD and the General Director;
•	 Monitored and supervised the implementation of Resolutions and Decisions issued by the BOD.

PLANS AND ORIENTATIONS OF THE 
BOARD OF DIRECTORS
Based on the forecasted global and domestic economic conditions and the Company’s medium-term strategy, 
the Board of Directors sets forth the following key objectives and plans for 2025:

•	 Submit the 2025 business and production plan to the General Meeting of Shareholders for approval and 
proceed with implementation upon ratification;

•	 Manage and supervise the Executive Board’s execution of Resolutions passed by the General Meeting of 
Shareholders and the BOD;

•	 Continue improving the Company’s organizational structure, management processes, and governance 
system. Appoint or dismiss personnel in accordance with the organizational structure and the Company’s 
development strategy;

•	 Safeguard the rights and working conditions of employees, and improve both material and spiritual well-
being for the workforce.
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LIST OF MEMBERS OF THE BOARD OF DIRECTORS

In 2024, the Board of Directors of TRA-SAS held a total of 09 meetings. The 
specific content of each session and the corresponding Resolutions issued 
are as follows:

No. Members Position Number of shares 
held

Ownership 
ratio

1 Mr. Do Van Muoi Chairman of the Board of Directors 1,108,818 16.94%

2 Mr. Nguyen Van Quy Member of the Board of Directors 1,311,021 20.03%

3 Mr. Tran Viet Huy Member of the Board of Directors 1,108,846 16.94%

4 Mr. Nguyen Thanh Dong Non-current Member of the Board 
of Directors 314,052 4.80%

5 Mr. Le Quy Nghia Member of the Board of Directors 1,055,037 (*) 16.12% (*)

SUBCOMMITTEES OF THE BOARD OF DIRECTORS
During the past year, Tracimexco - Supply Chains And Agency Services Joint Stock Company (TRA-SAS)  has not 
established any subcommittees under the Board of Directors.

ACTIVITIES OF THE BOARD OF DIRECTORS

No. Members Position Number of BOD’s 
meetings attended

Attendance 
Rate

1 Mr. Do Van Muoi Chairman of the Board of Directors 11/11 100%

2 Mr. Nguyen Van Quy Member of the Board of Directors 11/11 100%

3 Mr. Tran Viet Huy Member of the Board of Directors 11/11 100%

4 Mr. Nguyen Thanh Dong Non-current member of the Board 
of Directors 11/11 100%

5 Mr. Le Quy Nghia Member of the Board of Directors 11/11 100%

In its role of safeguarding the rights of investors and existing shareholders, the Board of Directors has successfully 
fulfilled its assigned responsibilities and authorities. In close coordination with the BOM, the BOD continuously 
supervised and implemented resolutions adopted by the General Meeting of Shareholders. Every decision 
was carefully considered and strictly complied with applicable laws, internal regulations, and the Charter 
of TRS. Moreover, the BOD proactively monitored and updated itself on developments in the Enterprise Law 
and macroeconomic conditions both domestically and internationally. This enabled the Board to timely adjust 
strategies and make well-informed decisions, ensuring the Company’s stability and sustainable development.

No. Resolution no. Date Content Approval 
rate

1 01.2024.
NQ.HDQT 15/01/2024

Approval of loan and asset mortgage at Joint Stock 
Commercial Bank for Foreign Trade of Vietnam – Ho Chi 
Minh City Branch.

100%

2 02.2024.
NQ.HDQT 16/01/2024

Approval of loan and asset mortgage at Military 
Commercial Joint Stock Bank – Saigon Branch.

100%

3 03.2024.
NQ.HDQT 25/03/2024

Approval of extension and implementation plan 
for organizing the 2024 Annual General Meeting of 
Shareholders.

100%

4 04.2024.
NQ.HDQT 27/05/2024

Approval of loan and asset mortgage at Saigon Thuong 
Tin Commercial Joint Stock Bank – Saigon Branch.

100%

5 05.2024.
NQ.HDQT 28/06/2024

Approval of the implementation plan for stock issuance 
to pay dividends for fiscal year 2023.

100%

6 06.2024.
NQ.HDQT 09/08/2024

Approval of the result of stock issuance to pay dividends 
for fiscal year 2023.

100%

7 07.2024.
NQ.HDQT 04/10/2024 Appointment of the Corporate Governance Officer. 100%

8 08.2024.
NQ.HDQT 22/11/2024

Approval of financial lease transaction with Vietnam 
International Leasing Company Limited.

100%

9 09.2024.
NQ.HDQT 29/11/2024

Establishment and promulgation of the operational 
regulations of the Environmental–Social–Governance 
(ESG) Standards Implementation Committee.

100%

EVALUATION OF THE BOARD OF DIRECTORS’ PERFORMANCE IN 2024
In 2024, the Board of Directors (BOD) convened multiple meetings to collect opinions and approve numerous 
important governance decisions, contributing significantly to the Company’s strong business performance.

The BOD effectively carried out its governance responsibilities and ensured the full, accurate, and timely disclosure 
of business operations and corporate governance information in accordance with the Company’s Charter and 
legal regulations.

The BOD also maintained oversight, provided support, and created favorable conditions for the Executive Board 
in implementing the Resolutions of the General Meeting of Shareholders and the Board of Directors.

Notes: (*) Representative of the Capital Contribution of Transport Import-Export and Investment Cooperation 
Joint Stock Company. 
.
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LIST OF MEMBERS OF THE BOARD OF SUPERVISORS

No. Members Position
Number of 

individually owned 
shares 

Ownership 
ratio

1 Mr. Pham Xuan Khoa Head of the Board of Supervisors 7,045 0.13%

2 Mrs. Tran Thi Tuyet Linh Member of the Board of 
Supervisors 28,603 0.52%

3 Mrs. Nguyen Thi Viet Kieu Member of the Board of 
Supervisors 0 0%

ACTIVITIES OF THE BOARD OF SUPERVISORS

No. Members Position Number of BOD’s 
meetings attended

Attendance 
Rate

1 Mr. Pham Xuan Khoa Head of the Board of Supervisors 3/3 100%

2 Mrs. Tran Thi Tuyet Linh Member of the Board of 
Supervisors 3/3 100%

3 Mrs. Nguyen Thi Viet Kieu Member of the Board of 
Supervisors 3/3 100%

STT Decisions no. Date Content Approval 
rate

1 01.2024/QD-BKS 15/03/2024

Reviewed the 2023 Financial Statements 
prepared by the Executive Board. 
Monitored the preparation process for 
the 2024 Annual General Meeting of 
Shareholders.

3/3

2 02.2024/QD-BKS 28/06/2024

Oversaw the implementation of the 
2024 AGM Resolution regarding 
the stock dividend issuance and 
the amendment of the Enterprise 
Registration Certificate.

3/3

3 03.2024/QD-BKS 18/10/2024
Reviewed and selected the auditing 
firm for the 2025 Financial Statements.

3/3

ASSESSMENT OF THE BOARD OF SUPERVISORS’ PERFORMANCE IN 2024
•	 Successfully fulfilled all assigned duties.
•	 In 2024, the Board of Supervisors actively participated in and contributed opinions at all meetings of the 

Board of Directors concerning matters such as: the 2023 business performance review, the 2024 business 
plan, preparation for the 2024 Annual General Meeting of Shareholders, and the review of 2024 business 
operations. All resolutions/decisions of the Board of Directors and reports submitted by the General Director 
were provided to the Board of Supervisors.

•	 The Board of Supervisors collaborated with the Board of Directors and the General Director in the management 
and operation of the Company, ensuring compliance with legal regulations, the Company’s Charter, the 
Resolutions of the General Meeting of Shareholders, and internal governance rules and regulations.

•	 Reviewed the 2023 Financial Statements and prepared the Board of Supervisors’ report for submission at the 
2024 Annual General Meeting of Shareholders. 

•	 Reviewed certain matters related to compliance with procedures for capital construction investment and 
major repairs.

•	 Considered and responded to requests and recommendations from shareholders or groups of shareholders 
holding the ownership percentage as stipulated in the Company’s Charter, concerning matters related to 
corporate governance, management, and business operations. In 2024, the Board of Supervisors did not 
receive any complaints or feedback from shareholders or shareholder groups regarding the Company’s 
business operations.

CONTENTS AND OUTCOMES OF THE BOS MEETINGS IN 2024
In 2024, the Board of Supervisors of TRA-SAS held three meetings, specifically as follows: 

BOARD OF MANAGEMENT (BOM)
LIST OF MEMBERS OF BOARD OF MANAGEMENT

No. Members Position Number of individual 
ly owned shares

Ownership 
ratio

1 Mr. Nguyen Van Quy General Director 1,311,021 20.03%

2 Mr. Tran Viet Huy Chief Executive Officer (CEO) 1,108,846 16.94%

3 Mr. Do Van Muoi Chief Financial Officer (CFO) 1,108,818 16.94%

4 Mr. Ho Trong Binh Chief Operating Officer (COO) 101,160 1.55%

CHANGES IN THE BOARD OF SUPERVISORS MEMBERS DURING THE YEAR: 
None.

CHANGES IN THE BOARD OF MANAGEMENT MEMBERS DURING THE YEAR: 
None.
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TRANSACTIONS OF INTERNAL PERSONS AND RELATED PERSON WITH 
INTERNAL PERSONS

ASSESSMENT OF COMPLIANCE WITH CORPORATE GOVERNANCE 
REGULATIONS
In 2024, the Company strictly complied with corporate governance regulations and information disclosure 
requirements applicable to listed companies. Specifically, Tracimexco - Supply Chains And Agency Services Joint 
Stock Company (TRA-SAS) actively participated in seminars and training courses organized by the State Securities 
Commission (SSC) and Stock Exchanges to enhance governance capacity and legal compliance. Notably, TRA-SAS 
attended the corporate governance and risk management seminar jointly organized by the SSC, the Australian 
Embassy, and the Australian Securities and Investments Commission (ASIC), providing the Company with access 
to practical experience and risk control solutions. Additionally, TRA-SAS took part in the course “Corporate 
governance in the context of capital market integration,” which provided critical knowledge on international 
standards in corporate governance. TRA-SAS also participated in thematic seminars on corporate governance, 
information disclosure obligations, and investor relations (IR) held in Ho Chi Minh City and Can Tho, helping the 
Company stay up-to-date with new legal regulations and improve its IR strategies. Through these programs, 
TRA-SAS not only enhanced transparency and improved risk management but also laid a solid foundation for 
sustainable development in the increasingly integrated capital market environment.

TRANSACTIONS, REMUNERATION, 
AND BENEFITS OF THE BOARD OF 
DIRECTORS, BOARD OF SUPERVISORS, 
AND BOARD OF MANAGEMENT

SALARIES, BONUSES, REMUNERATIONS, AND OTHER BENEFITS

No. Full name Position

Salaries, Bonuses, and Remunerations 
(VND)

2023 2024

BOARD OF DIRECTORS (BOD)

1 Mr. Do Van Muoi Chairman of the BOD - 
Chief Financial Officer 2,127,847,826 2,796,500,000

2 Mr. Nguyen Van Quy Member of the BOD cum 
General Director 2,517,847,826 3,296,500,000

3 Mr. Tran Viet Huy Member of the BOD cum 
Chief Executive Officer 2,065,847,826 2,624,500,000

4 Mr. Nguyen Thanh Dong Member of the BOD 110,217,391 180,000,000

5 Mr. Le Quy Nghia Member of the BOD 110,217,391 180,000,000

BOARD OF SUPERVISORS (BOS)

6 Mr. Pham Xuan Khoa Head of the BOS 369,217,391 383,100,000

7 Mrs. Tran Thi Tuyet Linh Member of the BOS 466,743,478 479,300,000

8 Mrs. Nguyen Thi Viet Kieu Member of the BOS 279,669,130 301,971,936

BOARD OF MANAGEMENT (BOM)

9 Mr. Nguyen Van Quy As mentioned in the Board of Directors’ information section (No. 2)

10 Mr. Tran Viet Huy As mentioned in the Board of Directors’ information section (No. 3)

11 Mr. Do Van Muoi As mentioned in the Board of Directors’ information section (No. 1)

12 Mr. Ho Trong Binh Chief Operating Officer 1,748,304,348 2,207,700,000

No.
Person conduct-
ing the transac-

tion

Relationship with 
internal persons 

Number of shares held 
at the beginning of the 

period 

Number of shares 
held at the end of 

the period 

Reason for 
increase/decrease 

(purchase, sale, 
transfer, bonus, 

etc.)
Number 
of shares Rate Number 

of shares Rate

1 Mr. Do Van Muoi 924,015 16.94% 1,108,818 16.94% 2023 Dividend: 
184,803 shares

2 Mr. Tran Viet Huy 924,039 16.94% 1,108,846 16.94% 2023 Dividend: 
184,807 shares

3 Mr. Nguyen Van 
Quy 1,092,518 20.03% 1,311,021 20.03% 2023 Dividend: 

218,503 shares

4 Mr. Nguyen 
Thanh Dong 261,710 4.80% 314,052 4.80%

2023 Dividend: 
52,342 shares

5 Mr. Le Quy Nghia 879,198 16.12% 1,055,037 16.12%
2023 Dividend: 
175,839 shares

6 Mr. Pham Xuan 
Khoa 7,045 0.13% 8,454 0.13%

2023 Dividend:  
1,409 shares

7 Mr. Tran Thi Tuyet 
Linh 28,603 0.52% 34,323 0.52%

2023 Dividend:  
5,720 shares

8 Mr. Nguyen Tuan 
Phong

Child of General 
Director

213,254 3.91% 255,904 3.91%
2023 Dividend: 
42,650 shares

9 Mr. Nguyen 
Thong Thuong

Brother of 
General Director

2,320 0.04% 2,784 0.04%
2023 Dividend: 

464 shares

10 Mrs. Nguyen Thi 
Xuan Thu

Sister of General 
Director

501 0.01% 601 0.01%
2023 Dividend: 

100 shares

11 Mr. Ngo Duc 
Trung

Brother-in-law of 
CEO

48,402 0.89% 58,082 0.89%
2023 Dividend: 

9,680 shares

12 Mrs. Nguyen Lien 
Huong

Wife of a member 
of the BOD

6,486 0.12% 7,783 0.12%
2023 Dividend: 

1,297 shares
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